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Elections to committee

Ordinary Committee Gabor Batonyi

Hemben o van Reid
Co-Presidents Dawn Clarke Sian Howells
Zak Hughes Lindsay Rountree

Health & Safety Officer ~ Vacant Jack Whatley
Communications Officer Stephen Hickey Elizabeth Naseem
Casework Coordinator ~ Sarah George Colins Imoh
Treasurer David Smith Congress Delegate Zak Hughes
Secretary Suspended / BAO Regional Delegates (3) Zak Hughes
Membership Secretary ~ Vacant Gabor Batonyi
Equality Officer Barbara McNamara Elizabeth Naseem

ARPS Officer Jennifer Rowland B&S Trades Council (3)  Zak Hughes




Vice-President's Report

- TCP now formally closed, after 2 years of work

- Branch took 9 days of strike action (plus threat It's the@and @

of further 10) to prevent redundancies in UNION that
makes us strong.

- To date only 2 staff issued with dismissal
notices

- Drop in ~250 FTE of staffing of University

AFL-CIO

Industrial actions works!




Vice-President's Report

Other areas of activity for the branch have been:
- Hybrid Working Policy

- Research workload allocations / Teaching &
UNIONS | o
Scholarship roles

It's not about me.
It's about we. - Deferred Pay award

- Partnerships with external private providers

- Promotion & progression




Targeted redundancies and attack on branch

- 5 FTE to be removed
- All staff successful during TCP selection

- Reduction of FTE in SPOMS via retirement/resignation not used to
mitigate redundancies

- Eol for significant number of roles sent out to SPOMS rather than being
considered as part of restructure

- VRHS not yet offered

- Employer not fulfilling legal obligation to avoid redundancies




Desired Concessions

- No compulsory redundancies
It’s thelWand(D

- Open institution wide VRS in UNION that

makes us strong.

- Improved VR — offer, period, scope

- Pause restructure until after skills audit and
teach out

AFL-CIO

- Consider how work can be redistributed




Motion 1 — Defend Jobs in SPOMS

The UoB UCU LA notes

- That the organisational change launched in the School of Pharmacy, Optometry and Medical
Sciences continues to be unjustified, uneconomic and unnecessary

- That despite the motion passed by the branch on 17th June the employer has not made any
serious response to the proposals UCU has made

- That the employer is not taking action to mitigate redundancies, for example by refusing to
open an institution wide voluntary severance scheme or by taking into account a reduction of
staffing in SPOMS since Dec 2025

The UoB UCU LA believes
- That an attack on one is an attack on all, and that staff will be targeted in the future
- That this proposal targets UCU representatives

The UoB UCU LA instructs the branch officers to consider escalation to a failure to agree, and
ultimately an industrial dispute, unless the employer takes meaningful measures to avoid
redundancies



AoB

- Problems with newsletters for members using Gmail accounts
- Feedback on research time allocations

- Feedback on hybrid working policy

- Call for departmental representatives
- Departmental reps meeting — Wed 29t July 10:00-11:00

- Exchange of practice for caseworkers — Wed 29t July 11:00




AoB

Belonging to a union means you
It’s the"’@and i have to participate and join
in UNION that together to win the battles being

makes us strong.

fought... UNIONS

It's not about me.
It's about we.

Otherwise, it's like joining the
army and expecting only the
officers to engage in combat. You
don't win many battles that way!

AFL-CIO
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