UCU University of Bradford Local Association Hardship Fund
The UCU University of Bradford Local Association Hardship Fund (LAHF) has been established to support members who are experiencing hardship during periods of industrial dispute.
Claims are accepted on a ‘first come, first served’ basis and can only be honoured until such time as the LAHF is exhausted of funds.
Qualifying Criteria
For a valid claim from the LAHF the following tests must be satisfied:
· The applicant must be a full or P/T member attached to the UCU Bradford University LA
· The applicant must be paying subscriptions at the appropriate level.
· They must qualify for support from the national Fighting Fund.
· Evidence deductions must be presented (e.g. pay slip, letter, etc).
· They must be able to self-declare EITHER
· that they are in genuine hardship due to pay deductions following participation in the current industrial dispute, OR
· have been deducted pay disproportionately* following participation in the Marking & Assessment Boycott (MAB).
· The LAHF is in sufficient funds to cover the claim.
* as will be defined by Branch Committee based on the University’s policy on pay deduction once implemented.
Making Contributions
In line with UCU National, the branch has committed funds to the LAHF as a means of supporting members who are financially impacted because of supporting the current period of industrial action.
Unfortunately, however, branch funds are limited.   To ensure that as many members as possible can be helped, the branch also welcomes donations to the fund from members and non-members and outside organisations sympathetic to the cause of UCU.


Proposed levels of claims for UCU Rising Dispute – 29th June 
Payment will be made: 
· in the sum of £50 for the thirteenth and subsequent days of strike action taken by members earning £30,000 gross or more per annum; and, 
· in the sum of £75 for the thirteenth and subsequent days of strike action taken by members earning less than £30,000 gross per annum; and, 
· £30 for the tenth and subsequent days of ASOS deduction suffered by members earning £30,000 gross or more per annum; and, 
· £45 for the tenth and subsequent days of ASOS deduction suffered by members earning less than £30,000 gross or more per annum; and, 
· that the total number of days (strike and/or ASOS) claimed is limited to 3 
In no case can payments be made in excess of the actual loss. 
The branch provides the branch officers with the ability to revise the above considering changes to the national Fighting Fund or other special circumstances.   

